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Nachuakpittayasan School Announcement
No Gift Policy
Fiscal Year wole

Nachuakpittayasan School recognizes the significance of fostering an
organizational culture that upholds values and provides clear guidelines for staff members
regarding the giving and receiving of gifts or tokens, as well as any additional benefits derived
from performingduties. To prevent actions that exploit power for personal or collective gain,
adherence togovernment policies is essential. According to the reform plan, it is intended to
prevent andcombat corruption and misconduct.

To demonstrate a firm, resolve to combat all manifestations of corruption. In
addition to promoting morality, ethics, and integrity in the workplace. This results in an
operation that adheres to the principles of ¢ood governance. | hereby certify that
Nachuakpittayasan School is an organization in which all staff members are prohibited from
accepting gifts or tokens before, during, or after performing their duties. To prevent actions that
could compromise one's discretion or ability to carry out their responsibilities effectively. This
results in discrimination or a conflict of interest. Executives and supervisors at all levels will serve
as exemplary role models and supervise their subordinates effectively to ensure proper conduct.

We will adhere scrupulously to measures designed to prevent fraud and misconduct.

This announcement is being made for the benefit of the general public and

will be strictly adhered to.
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